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Ramsay Together Log of Claims 

Wages and wage related matters 

1. Maintenance of existing entitlements and conditions from the existing agreement except for the increases and improvements in conditions sought by union parties in these negotiations. 
2. Wage increases of 5% per year or the annual wage decision of the Fair Work Commission, whichever is greater, or CPI. Wage increases paid on (date that we want this to happen)
3. The agreement shall have an expiry date of two years.  
4. All allowances to increase in line with wages.
5. In addition to the contributions made by the employer pursuant to the Superannuation Guarantee the employer will make superannuation contributions equal to the superannuation contributions that the employer would have made in respect of that employee had that employee been receiving his/her rate of pay during the period of unpaid primary carer leave taken by the employee. 
6. The employer will make additional superannuation contributions where a worker’s superannuation is not on track to meet the Association of Superannuation Funds of Australia (ASFA) retirement standard by the age of 65.
7. Payment of Superannuation for all overtime worked.  

Occupational Health and Safety, Workloads, and Safe Staffing

8. Introduction of electronically submitted time bound workload forms for transparency and ease of use of employees impacted by workload issues.  This will enable the raising, investigation, resolution, and monitoring of workload concerns.  
9. All planned absences will be backfilled.  
10. All permanent positions that are vacated will be filled on a permanent basis within three months.    
11. In relation to employees receiving WorkCover payments, the employer will provide make up pay to 100% of the employee’s pre-injury earnings for a period up to fifty-two weeks.

Employment Security 

12. That a redundancy package be included that provides for six weeks’ notice, two weeks’ pay per year of service or part year of service, pay out of pro rata long service leave for all employees and provision of outplacement services by an employee nominated provider.
13. The employer will not use temporary employment except in the following circumstances - backfill for approved leave, undertaking a specific time limited task, meeting unexpected fluctuation workloads.


Leave 

14. Eighteen weeks of paid parental leave for an employee couple or both parents which may be taken at half pay. 
15. Personal/sick leave entitlement equal to that of the Ramsay Health Care Health Professionals Enterprise Agreement (Victoria) 2020-2022.
16. Gender transition leave of twenty-five days. 
17. Twenty days pandemic leave paid prior to utilising sick leave   
Paid special leave will be paid to full-time, part-time, and casual employees where a Public Health Emergency has been determined by the chief Health Officer and where an employee is absent from work:
(a) because of being required to self-isolate by government or medical authorities; and/or acting on the advice of a medical practitioner 
(b) or as a direct result of measures taken by government or medical authorities in response to a pandemic. 
(c) because they are unwell or has an allergic reaction after receiving vaccination. 
due to caring for family or household member who is required to self-isolate
due to caring for a family or household member who Is unwell
(d) or has an allergic reaction after receiving a vaccination.
18. Paid time to attend covid testing and vaccination.
19. Twenty days of paid family and domestic violence leave.


Attraction and Retention 

20. The employer will recognise the need to respond to demonstrable supply and skills shortages and current or emerging employee retention issues.  10% of the employee’s or position’s base rate recruitment and retention payment to be paid when positions have not been filled within three months.   

Professional Development

21. [bookmark: _Hlk115760790]Introduction of a Qualification allowance for all post graduate degree related to their employment, calculated based on 3.5% of the employee’s wage.  
22. Five-day paid professional development leave/study leave per annum to attend professional development sessions.   In addition, reasonable paid travel time to attend professional development.  
23. Payment of a professional development allowance of $3000 per annum 
24. Payment of costs associated with Health Practitioners registration through a relevant registration organisation.  

Career Path 

25. Development of new work level statements to determine a new career pathing structure. 
26. Ensure that increments for part time staff are awarded based on years of service, not on hours worked. Basing incremental progression for part-time employees on hours in addition to years is discrimination against female employees. Most part-timers are female, returning to work after having children. Making them work 18 – 24 months before receiving an incremental increase further entrenches wage and superannuation disparity

Diversity and Inclusion

27. As an inclusive organisation, the employer is committed to fostering and supporting a workplace that prioritises fairness and equality and utilises the contributions of all employees with various backgrounds, experiences, and perspectives. The employer recognises that a diverse workforce benefits all employees, customers, and stakeholders. The employer aims to make every effort to ensure that this agreement is not directly, or indirectly, discriminatory in its effect, and that the workplace is free from discrimination, harassment and bullying based on, or in association with any attribute protected by anti-discrimination and/or equal opportunity legislation.

More specifically, the employer is committed to:
(a) Providing and supporting a workplace that values and utilises the contributions of people with different backgrounds, experiences, and perspectives.
(b) Maintaining a workplace free from discrimination, harassment, and bullying.

Encouraging diversity through:

(a) Developing an inclusive workplace culture.
(b) Providing a supportive working environment.
(c) Providing training to all employees to enhance existing skills and encourage development of new skills; and
(d) Eliminating racism, homophobia, and transphobia.

The employer aims to create a workplace free from discrimination based on sex, sexual orientation, marital or domestic status, family or carer’s responsibilities, pregnancy, breastfeeding, age, race, colour, physical or mental disability, religion, political opinion, national extraction, social origin, or association with, or relation to a person identified based on any of the above attributes. The employer is a safe place for all lesbian, gay bisexual, transgender, intersex, and queer (LGBTIQ+) people. 
28. The employer to develop and implement a Diversity and Inclusion Policy outlining how the employer will uphold its responsibilities in relation to providing working conditions and initiatives that promote equal opportunity and a diverse workforce.

Flexibility 

29. Development of enhanced Flexible Working Arrangements Guideline for the purpose of achieving work life balance.  
30. Employees can apply for individual flexible working arrangements which are outside business as usual.
31. Implementation of compressed working schedule to allow an employee to work longer hours on some days to meet their required weekly or fortnightly hours sooner.  The employee can then take a day or part day off with the time that has been accrued.  Common compressed working schedules will include a 4-day week and a 9 day fortnight. 


Consultation provisions 

32. Consultation process to be initiated when employer is giving serious consideration to introducing a significant change. Wording for the consultation clause: When the employer is seriously considering, and prior to, the taking of any definite decision on:
a) The introduction of a major workplace change/s that is likely to have a significant effect on employees or.
b) A change to the regular roster or ordinary hours of work of employees
33. The employer must notify and consult with the affected employees, their nominated representative, if any, and the union.
34. The employer will commit to giving demonstrated, genuine consideration to employee/union feedback resulting from consultation.

Industrial Obligations 

35. That the agreement provides for union recognition and promotion of union membership.
36. That the agreement provides for a union notice board for the union or union delegates to post notices on.
37. That in relation to nominated union delegates, the employer will recognise delegates as the on-site representatives of the union. Delegates will be provided with access to resources to perform their role. The employer will provide delegates up to 5 days paid trade union training leave each year and allow delegates paid time to conduct on-site and off-site union business.
38. Employees be granted up to 4 hours paid time annually to attend union meetings on-site that can’t be conducted during break times.
39. That the agreement provides for an authorised union representative to enter the worksite to induct new employees, distribute union information to union delegates and employees, and to participate under the dispute’s procedure of the agreement.
40. A matter or dispute formally commenced under the [insert name of the previous/current agreement/s] but not concluded at the time at which this Enterprise Agreement commences, will continue to be dealt with in accordance with the relevant provisions of the former Enterprise Agreement.






Together reserves the right to add or withdraw claims during the negotiation period.
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